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As a long time BFAAM board member, I’ve always been aware of the excellent work the association 
does for its membership. However, since taking over the BFAAM Presidency from Dean Belisle, 
I’ve had the opportunity to learn more and more about the wide-ranging benefits our association 
provides its members.

In 2019 these are just some of the services that a membership in BFAAM will offer you:
• Advocacy — Representation in Lansing to ensure that Michigan lawmakers, regulators and 

policy leaders are made aware of the concerns and issues that affect the alarm industry.
• Education — NICET, Code Update courses, Apprenticeship Program, Licensing webinars, etc.
• Serving as a Watchdog – BFAAM will ensure that local communities are acting within state 

laws and are not over regulating your business.
• Conferences — Featuring nationally known professionals in all aspects of security such as legal 

topics, false alarms, new products, legislative updates.
• Voting — Membership in BFAAM gives your company a vote in the direction of our industry.
• Newsletters/eNews — The newsletter is published semi-annually and highlights current events 

and informative articles. We also send e-news updates periodically to share important news 
and happenings within the association.

• Consultation — Ability to discuss pertinent issues with the state’s leading alarm dealers.
• Networking — Catching up with your peers provides invaluable insights into the subtleties of 

our industry.
• Membership Certificate —given each year to paid members.
• Code of Ethics
• Group Purchasing Discounts – A full range of services and programs to meet your company, 

employee and personal needs with the goal to help you and your company to continue to be 
successful and profitable. Turn to page 7 for an outline of the discounted benefit programs.

Thank you for your continued membership in BFAAM. Our industry can only be successful if we’re 
united and pulling in the same direction! Protect your pocket book and re-new your BFAAM dues 
today! 

MESSAGE FROM THE PRESIDENT
TOM KRAMER

Riverside Integrated Systems
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DISTRICT
 State Rep. Michael Webber was first elected to serve the 45th 
District in the Michigan House of Representatives in November 
2014.The 45th District encompasses Rochester and Rochester 
Hills and part of Oakland Township.

COMMITTEES
 Webber serves as chair of the House Regulatory Reform Com-
mittee, and as a member of the Insurance, Oversight and Tax Pol-
icy committees.

EDUCATION
 Webber graduated from the James Madison College at Michi-
gan State University with a bachelor’s degree in International Rela-
tions. Michael also is a graduate of Rochester Adams High School.

PROFESSIONAL
 Webber, a licensed insurance agent, also served for over nine 
years within Michigan state government on the staffs of Gov. John 
Engler, Speaker of the House Rick Johnson, State Sen. Nancy Cas-
sis, State Rep. John Proos and State Rep. Marty Knollenberg.

PUBLIC OFFICES AND AFFILIATIONS
 Webber was elected in November 2007 and served on the 
Rochester Hills City Council for seven years – the last three as Vice 
President of the City Council. In 2013, Webber served as the 58th 
President of the Rochester Area Junior Chamber (Jaycees) where 
he helped deliver Easter baskets to area seniors, participated in 
Safety Town, and the Christmas Shopping Tour for disadvantaged 
children. Webber was named one of Oakland County’s Elite 40 
Under 40 in 2013 and an Outstanding Young Michigander by the 
Michigan Jaycees in 2014.

PERSONAL
 Webber is a 28-year resident of the Greater Rochester area. He 
is married to his wife Julia – a graduate of Rochester High School 
– and the couple has a son James who was born in March 2013.

QUESTION 1: WHAT IS YOUR NUMBER ONE 
LEGISLATIVE PRIORITY?
 As Chairman of the House Regulatory Reform Committee, my 
main goal is to reduce the regulatory burden that the state puts 
on our residents and businesses. I help guide the committee in 
a bipartisan fashion to make sound policy decisions in order to 

keep our state compet-
itive while protecting 
consumers. For exam-
ple, the committee cur-
rently considering a se-
ries of bills that would 
exclude the state from 
using criminal convic-
tions as evidence of an 
individual’s moral char-
acter in denying them 
an occupational license. 
Breaking down barriers 
for all Michiganders to 
re-enter the workforce is 
a positive step forward 
for our state. 

QUESTION 2: WHAT IS THE BEST PART OF YOUR JOB?
 Representing my neighbors in my hometown of Rochester Hills 
in Lansing is one of my favorite parts of my job. Having the op-
portunity to make decisions that will directly benefit our com-
munity and impact our state for years to come is the honor of a 
lifetime.

QUESTION 3: WHAT IS THE BIGGEST HIDDEN GEM IN 
YOUR DISTRICT?
 The Greater Rochester area is blessed with terrific green spaces 
and trails. These public spaces are fun for the entire family and 
provide us with a great way to escape right in our own backyard. 
I’m very proud of our community and love seeing our neighbors 
enjoying our state’s natural beauty by using these parks to stay 
active right here in the Greater Rochester area.

QUESTION 4: WHO IS YOUR MODERN-DAY HERO?
 Michigan State Basketball Coach Tom Izzo is my modern-day 
hero. I believe he is a leader that is truly community centered and 
serves as a terrific role model for all Michiganders. His unique 
background and leading a diverse group of student athletes to 
successfully compete in all aspects of the basketball season is in-
spiring to witness every year. I’m proud to be a Michigan State 
graduate and knowing that my alma mater is represented by 
someone with the integrity and commitment to our state that 
Coach Izzo displays. 

BFAAM LEGISLATIVE SPOTLIGHT
Q&A WITH REP. MICHAEL WEBBER
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THE BFAAM PAC NEEDS YOU!
BFAAM is constantly fighting for our in-
dustry, for our livelihoods, and for you! 
BFAAM cannot do this without support 
from you. Your membership into the 
BFAAM PAC is more important now than 
ever. Become a PAC member TODAY!  
•  Imagine the impact we could have if 

every member contributed to the 
PAC protecting their business.  

•  Imagine the impact we could have if 
every employee contributed to their 
industry PAC that protects and fights 
for them.

 BFAAM has been very successful in 
protecting your business interests in pre-
vious years – but we can’t do this without 
your support! PLEASE visit www.bfaam.
org and send a contribution today! Large 
or small, we appreciate any effort you 
make to help our alarm industry. 

Former Governor Snyder signing SB 1025 into law. (L to R): Senator Darwin Booher (R-Evart), BFAAM 
Lobbyist Jason Wadaga, Governor Snyder, BFAAM Government Relations Chair Dan Decker, Past 
BFAAM PAC Chair Joyce Schofield, and BFAAM Immediate Past President Dean Belisle.
Senate Bill 1025 amended the Electrical Administrative Act and the Skilled Trades Regulation Act 
(STRA) to allow Fire Alarm Specialty Technicians to design fire alarm shop drawings, instead of having 
to have the drawings stamped by an Architect or PE when applying for a permit to install a fire alarm 
system.

BFAAM members can now share their job 
postings with the BFAAM community. This is a 
great way to find qualified candidates for your 
open positions. If you have a job or posting you 
would like to submit, please send it to
BFAAM@kdafirm.com.

View the site at
bfaam.org/job-bank.

CHECK OUT OUR 
ONLINE JOB BANK AT

BFAAM.ORG
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If you are an apprentice that joined the BFAAM Apprenticeship Program in:

2015 2016 2017 2018 2019
2011

12, 13,
or

2014

You must take and pass

Period I

Period II

Period III

Period IV

exams by
December 31, 2019

You must take and pass

Period I

Period II

Period III

exams by
December 31, 2019

You must take and pass

Period I

Period II

exams by
December 31, 2019

You must take and pass

Period I

exams by
December 31, 2019

You are not required
to have any exams

at this time.

You must at least attempt

Period IV

exams by
December 31, 2019

You must at least attempt

Period III

exams by
December 31, 2019

You must at least attempt

Period II

exams by
December 31, 2019

You must at least attempt

Period I

exams by
December 31, 2019

 The BFAAM Apprenticeship Program includes four periods 
that will take at least two years for every apprentice to progress 
through the program. All apprentices must demonstrate progress 
being made toward the on-the-job experience and the educational 
objectives. In order to demonstrate educational progress through 
each period, each apprentice must pass an online test for each 
period.
 Please note...this does NOT mean you must pass each exam. 
Taking the exam at least once demonstrates progress for most ap-
prentices. 
 To help you make sure you are meeting the educational prog-
ress, the following is what you must demonstrate by the end of 
this year (in other words by December 31, 2018.) 
 If you are an apprentice that joined the BFAAM Apprentice-
ship Program in 2011, 2012 or 2013:

• You must take and pass the Period I, Period II, Period III, 
Period IV Exams.

 If you are an apprentice that joined the BFAAM Apprentice-
ship Program in 2014:

• You must take and pass the Period I, Period II, and Period 
III Exams.

• You must also at least attempt the Period IV Exam.

 If you are an apprentice that joined the BFAAM Apprentice-
ship Program in 2015:

• You must take and pass the Period I and Period II Exams.
• You must also at least attempt the Period III Exam.

 If you are an apprentice that joined the BFAAM Apprentice-
ship Program in 2016:

• You must take and pass the Period I Exam.
• You must also at least attempt the Period II Exam.

 If you are an apprentice that joined the BFAAM Apprentice-
ship Program in 2017:

• You must at least attempt the Period I Exam.
 If you are an apprentice that joined the BFAAM Apprentice-
ship Program in 2018:

• You are not required to have any examinations at this 
time.

 Any apprentice that does not meet their requirement above will 
be placed on “suspension” status (see next section below) within 
the Apprenticeship Program. This will jeopardize your ability to 
legally perform your job duties, and the BFAAM Apprenticeship 
Program and Trust will not be able to authorize your apprentice-
ship registration with the State of Michigan. 
 Do yourself a favor. Stay up on your exam requirements! 

APPRENTICES: WHICH EXAM DO YOU NEED TO TAKE?
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 Are you struggling to find and keep good talent at your business? You’re not alone. With an un-
employment rate hovering around 4.3 percent in Michigan and decades of eliminating skilled trades 
classes in high schools and trying to convince EVERY student that they need to go to college for a 
four-year degree, employers across the state are feeling the pinch when it comes to a quality work-
force.
 Our industry is no different which is why BFAAM focused a lot of the 2018 Annual Conference on 
workforce development and helping our members find the talent they need to run their businesses.
 Ed Koledo, the Senior Deputy for Talent Development in Michigan’s Talent Investment Agency 
(TIA) spoke at length about Michigan’s “Marshall Plan” which is Gov. Snyder’s $100 million invest-
ment in the skilled trades. The Marshall Plan this is a revolutionary partnership between educators, 
employers and other stakeholders to transform Michigan’s talent pipeline and redesign the way Mich-
igan invests, develops and attracts talent in our state. Michigan currently has over 100,00 unfilled job 
openings and matching the necessary skills of job seekers to these openings is a challenge. 
 The pillars of the Marshall Plan are to: 1) increase career exploration, 2) evolve to competen-
cy-based learning (i.e. provide skills that are needed in the marketplace), 3) foster business and 
education collaboration and 4) create multiple pathways for job seekers and employers. The Marshall Plan will promote Competency-Based Education (CBE) in the schools so that stu-
dents are getting the skills necessary for the job openings of today and in the future. Workshops 
are being hosted at K-12 schools, non-profit organizations, Career Technical Education (CTE) cen-
ters, economic development organizations, post-secondary institutions, businesses and Intermediate 
School Districts for employers and job seekers. Over 1,500 individuals have participated in these 
workshops.
 Koledo also encouraged employers to look at existing resources for talent. “If you’re looking for 

ANNUAL CONFERENCE FOCUSES ON TALENT AND WORKFORCE DEVELOPMENT

Ed Koledo, the Senior Deputy for Talent Development in Michigan’s Talent Investment Agency (TIA) discusses Michigan’s “Marshall Plan.”

STRONGER TOGETHER

ABOUT BFAAM
Established in 1981, the Burglar and Fire Alarm Association 
of Michigan (BFAAM) serves a growing, dynamic industry 
with ever, rapidly changing technology. BFAAM has 
upgraded the alarm industry, encouraging constant 
improvement in the quality and professionalism of the 
products and services offered by the industry.

Through BFAAM, members stay informed about industry 
trends, technological developments and improved 
managerial procedures. We proudly offer our members 
numerous training and safety resources throughout the 
State. BFAAM created the BFAAM Apprenticeship Program 
to meet industry needs and requirements and to ensure a 
future of trained professionals for our industry. 

Occasionally there are legislative issues that may have 
notable repercussions or benefits on the way we conduct 
business. We closely watch these items and keep the 
membership advised.

The goals of the association are to:
• Promote alarm systems to the general public.
• Provide information on alarm system technology and 

practices.
• Enhance the professional standing of alarm personnel.
• Strengthen the ethical standards of the alarm industry.
• Promote just and reasonable laws governing alarm 

usage.
• Regularly assist police by communicating new criminal 

practices.

MEMBER BENEFITS
BFAAM provides members with a wide range of benefits 
and resources:
• Advocacy — Representation in Lansing to ensure that 

Michigan lawmakers, regulators and policy leaders are 
made aware of the concerns and issues that affect the 
alarm industry.

• Education — NICET, Code Update courses, 
Apprenticeship Program, Licensing webinars, etc.

• Conferences — Featuring nationally known 
professionals in all aspects of security such as legal 
topics, false alarms, new products, legislative updates. 

• Voting — Membership in BFAAM gives your company a 
vote in the direction of our industry.

• Newsletters — Published 
semi-annually and 
highlights current events 
and informative articles.

• Consultation — Ability to 
discuss pertinent issues 
with the state’s leading 
alarm dealers.

• Networking — Catching up 
with your peers provides 
invaluable insights into the 
subtleties of our industry.

• Membership Certificate 
 — given each year to paid 
members.

• Code of Ethics
• Model False Alarm 

Ordinance — to help 
resolve false alarm issue.

• Group Purchasing 
Discounts – A full range 
of services and programs to meet your company, 
employee and personal needs with the goal to help 
you and your company to continue to be successful 
and profitable. Following is an outline of the discounted 
benefit programs. 
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 It is with gratitude and humility that I say goodbye to you as President of the Burglar and Fire 

Alarm Association of Michigan. I have had so many of you reach out to me with your kind thoughts 

and concern. For those of you who may not know, I have sold our family business here in Michigan 

and I am taking on a new role with a national scope. I will no longer serve as President of BFAAM. 

Please know that serving this role has been both one of the greatest challenges of my life and one 

of the most rewarding experiences in my life. Michigan, BFAAM and the industry are very near and 

dear to me – I will not be too far away. 

 As I sit down to write this letter and reflect on my time with BFAAM, it occurs to me that I have 

written exactly eighteen of these letters in my tenure as President. In reviewing these letters, it 

amazes me at ‘what’ we have experienced as an industry and all that we have accomplished together 

as an association over the past three decades. From opportunities to challenges – BFAAM has been 

there to ensure the success of the industry we hold so dear.

 While the challenges have been many – we, as BFAAM, have been ready for action.

• When communities have made good-hearted, but mis-guided attempts to eliminate Police 

Dispatch – BFAAM stepped up and explained the danger of such an approach.

• The Electrician’s union -- when they felt we should simply disappear and let the ‘experts’ 

take over the electronic Fire Alarm industry in the 90’s.

• When the giant Telecoms decided that they should replace the alarm industry by controlling 

our sole means of communications – the telephone lines (Sounds quaint in 2018, but this 

was the single, largest threat to our industry in 1996.)

• When a new Governor sought to make Michigan more business-friendly by reducing red-

tape, the alarm industry was inadvertently swept into a dangerous dilemma. In this effort 

to remove erroneous licensing restrictions as a hurdle to doing business in Michigan, the 

Governor nearly placed Michigan’s citizens in a dangerous position. This effort would have 

eliminated our 35-year standing license act that served to protect the citizens of Michigan. 

Had this effort been successful, the elimination of the Security Alarm License for the State 

of Michigan which would have allowed anyone, including convicted felons, to operate and 

work in the security industry. These and many more issues have crossed our path in these 

past three decades.

 My favorite letters are the ones that discuss the opportunities to improve our industry, promote 

our efforts and protect the citizenry of Michigan.

• Those letters that speak to our success initiating legislation that was signed into law cor-

recting the false-belief that we are not qualified as licensed / certified Fire Alarm providers 

MESSAGE FROM THE PRESIDENT
DEAN BELISLE 

Honeywell
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past three decades.

 My favorite letters are the ones that discuss the opportunities to improve our industry, promote 

our efforts and protect the citizenry of Michigan.

• Those letters that speak to our success initiating legislation that was signed into law cor-

recting the false-belief that we are not qualified as licensed / certified Fire Alarm providers 
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DEAN BELISLE 

Honeywell

CREDIT CARD PROCESSING SERVICE
Our program options include: 1.00% qualified rate for Visa, MasterCard and Discover or Interchange Plus. 
American Express offers their latest program called Opt Blue. Receive Next Day funding of your deposits, 
free desktop terminal; Gateway/ Virtual Terminal. We are also pleased to announce new, exciting, and 
secure Mobile Solutions as well. All solutions are EMV and PCI compliant. ZERO start up fees to enroll and 
MORE. For more information visit quantussolutions.com or call 800.698.5150.

DEBT COLLECTION
TekCollect programs include custom verbal and written contracts, electronic database skip tracing, 
credit bureau reporting, plus optional advanced recovery efforts for hard-to-collect accounts. Our 
service is securely web-based, with access to every collection effort plus real-time reports. And every 
effort is designed to preserve the integrity of your customer relationships. Our fees are typically less 
than 10%. Best of all, results are guaranteed! Contact Lance Rhutasel at lrhutasel@tekcollect.com or call 
314.308.6853 ext. 1411.

FINANCIAL PLANNING
Gasaway Investment Advisors, Inc. is an investment advisory firm with a unique expertise in working 
with small and medium sized companies on qualified retirement plans for their employees. Our team of 
experienced professionals will work with your company’s leaders to develop a plan that is tailored to 
meet your company’s goals and then periodically review the plan to meet the needs of your company. 
This benefit provides discounted third party administration fees. Contact us at 844.368.6554. 

GROUP PURCHASING
DISCOUNTS

ACCOUNTING & TAX SERVICES
We are focused on getting the lowest possible tax liability for you, and we assure the result is in 
alignment with your individualized goals. As an BFAAM member, you receive our 2 times guarantee on 
tax planning; meaning whatever fee is paid, you receive double the fee in returned tax savings. Also, 
if you hire us for ongoing administration services, such as tax preparation and bookkeeping, you will 
receive a 10% discount on those services for life. Contact Valley Oak at 844.368.6554. 

INSURANCE PROGRAM
Beckwith Financial Group offers complete insurance coverage and financial planning services. From 
personal lines to life, health, commercial and everything in between, Beckwith Financial Group can help 
any BFAAM member with your insurance needs. Simply visit us online at www.beckwithgroup.com or 
contact Beckwith Financial Group at 844.368.6554. 

MORTGAGE LENDING
Primary Residential Mortgage, Inc., the Smithville Ohio division, is a licensed lender in 49 states. Our 
division is a full service operation with all aspects of the loan process handled by our staff. Thus eliminating 
the loan package distribution to other locations for final approval. Through this benefit, you will receive a 
$1,250 discount on your closing costs. Contact Primary Residential Mortgage at 844.368.6554.

HEALTH INSURANCE PROGRAM
Our agency has put together a team of Insurance, Human Resources and Technology professionals to 
provide our clients with the necessary resources to survive in today’s world of Employee Benefits. Our 
background, education, knowledge and experience puts us in a unique position to suggest solutions 
that are proven to work. Contact Vantage Pointe today at 844.368.6554. 
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CUTTING THROUGH THE RED TAPE

Regulation Updates You Must Know to Avoid the Headache of Running Your Business


